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Compensatory time will be granted to a full-time, non-curriculum, non-exempt employee under 
the provisions of the Fair Labor Standards Act.  Non-exempt employees who are required by their 
supervisor to work beyond the normal work day, will earn compensatory time if time worked 
exceeds 40 hours during their designated work week. When an employee is required to work hours 
in excess of 40 hours in a work week, they will be granted compensatory time on a one and one-
half time basis (except if otherwise stated in the accompanying procedure).  
  
The President is hereby authorized to develop procedures to implement this Policy.  
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